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lndustrial sociology couri\c$ teach studetlts to examine thc relatilnships belu'cen corvorkers'

managementander:tplcr.Yeesanrlanalyzehor,vt}rrrserelationshipsaflecttlrer,vrrrkenvironmcnl,

rhe curriculunt thus iniends t6 reduce the gap bctween industrv and acajemia' rvith the right

blend of tlrcory and practice. iurrhering studcnts to nurture their talenr lor beconting good leadrrs

and *ssels lor an crganizatilrn. Students shall gain an in-rlepth knorvledge and analvtical skills

which will enable them to efl'ectively and ei'ficiently carry out variorts human resource and

r:rganizational developme rrt opcrations gf an organization in the ernerging gltlbalizud

environment.

Hurr:an res$urces is a *ruuial llcld r-rf iltlerest in inclustrifll suciulogy ' A httnan fes{}trrct

specielist is an expert wh* can handle dill'ercnt resptxsihilities' fir:n: generalizing roles like

recruiting. ernployee relstions to higher managernent roles lilit pnlicl"making' bene{rts' and

pnyroll f11r ernplo,rees. Polic,v AnalS'sr is anothcr central rcrle that Y{}u ca1 pursuc amidst the

riiverse r:flreers in Induslrial sOciolog"v-. For this position' a h"lssrer's delzrce or Ph[) in Indurtrial

sr:ciol0g1. }t the primarv etigibilitS' crileria. lrldustri;rl sociologill rt'l\l vturli as acrinrtrltanls ibr

business trrgatri;i'rtions. where thel' *ti'er knoulcclge t tl lron' husiness lcader trn enh*rrce gtnd

rvork relations among their emploYees"

lndustrial5ilr:iology,isanapplierltlisciplint.ltc0ncsnredr.vitlrtlreslrril.vofhumarrrelati(tfis

as tlrey gror.v and operate in the tleld of indurtries. It concenlrate upon tlre $cisl tlrgatliztttiotls ttl'

the x*rk Plilce or indusrY'

\



Course outcgln g.{. pf lndustrial So.fioloev

sl.
No.

PaPer/-

fourse
Title {ggtse Outcol0g

1 Core-l lntroduction to lndustrial sociology lntroduction to the industrial organization and it's
functioning.
Getting acquainted with the structure and changing
nature of lnelian sacieiy

2 Core-ll lndustry & Society in lndia Acquaintance with the structure of indusiry and
industrial society.

3 Core-lll lndustrial Psychology The industrial psychology course is concerned
with the application of psychological theories
and principles to organizations.

4 Core-lV Social change & Development This paper is expected to provide wholesome
idea to the students about the process of social
change. They can relate their experience with
the theoretical explanation.

5 Core-V Research Methodoiogy . lmparting basic Reserrch Skills .

r lntroduction to various steps in conducling
research.

I Acquaintance with different types of research
and issues in research.

6 Core-Vl Environment and lndustry r Uhderstanding the relationship of man with the
environrnent and help them change his attitude
for more positive, proactive, eco-friendly and

sustainable lifestyles.
. Getting information about clirnate change,

Global warming, Acid rain, Green house effect,
Ozone, laver depletion.

7 Core-Vll Labour Welfare & lndustrial
Development

To equip to handle industrial disputes with derailed
knowledge of actual organization scenarios and long-

term impact of resolutions of both employees and

employer.

I Core-Vlll Sociology of Globalisation The paper is expected to acquaint the student
with an ongoing social process bringing
tremendous changes in the nations.

I Core-lX Labour Economics & Labour
Problems

Apply economic principles and reasoning to
critically analyse labour market phenomena.

Develop an understanding ofthe future
work and jobs in evolving social and

econ0mic environment.
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L0 Core-X Social Disorganisation and

deviance
The concept of deviant behavior leading to social
disorganization,forms,theoretical foundations
and criminal activities which encounter in real
life situation.

11 Core-Xl Sociology of environment The aim of this paper is to disseminate
knowledge about the significance of
environment for society,to change the practices
that can pr'otect and preserve the environment.

L2 Core-Xll Human Resource Management . HRM helps to understand the man power status
or condition in the organization.

o HRM helps to understand human recourse
policies in the organization

. HRM tells us how to deal with HR in decent
manner

13 DSE-1 Organisational Behaviour a

o

To understand human behavior as an individual.
To learn the foundation of group dynamics and
management of different types of conflict at the
workplace.

L4 DSE-2 lndustrial Relation o To understand facets of interactions between
the employer and the employees.

o To understand the strategies of management in
negotiations and persuasion.

15 Core-Xlll lndustrial Thought o lntroduction to the diversification in lndian
society through the different ideologies given by
various lndian Sociologists and lndustrialist
thinker.

16 Core-XlV lndustrial Management o Understanding about work for maximum
outputs.

o Knowing about mobilization of best talents.
L7 DSE-3 Organaisational Development o To understand the need and philosophy of

organization change and development in the
changing times.

o To learn OD as an applied field of change.
18 DSE-4 Project report The project may be Primary and secondary data

based or may involve survey work/field work.
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